
take a closer look ...

From just $800+GST, our Payroll Compliance Review offers a proactive, low-cost way to 
assess your payroll governance, reduce compliance risk, and determine if your systems are 
real-time payroll audit ready – especially with new wage theft legislation coming into effect.

Need a Payroll Health Check? 
Start with Our Payroll Compliance Review.

Of employers are unsure if 
their payroll is compliant!

70%
Did you know?
In Australia,



The Payroll Compliance Review:  
Your Blueprint for Proactive Payroll Management

A structured half-day health check of your payroll systems, processes, and controls designed to 
reveal key risks, strengths, and improvement areas using our proven compliance framework.

Half-Day Review: On-site or virtual session with your payroll, HR, and finance team 

Software Scan: Evaluation of your current payroll and time-tracking platforms 

Compliance Report: Tailored report aligned to our Five Pillars of Payroll Compliance 

Actionable Insights: Clear, non-binding recommendations to strengthen your compliance

Efficient: Focused time with your team - to valuable payroll assessment 

Identification: Highlights risks, gaps and strengths in your payroll systems 

Improvements: Guidance on your best-fit payroll & time-tracking software 

Future-ready: Provides guidance to become Real-Time Audit Ready 

What’s included:

Key outcomes:

P. 1300 11 33 99 
E. info@auditmypayroll.com.au

auditmypayroll.com.au
LEARN MORE

Learn more or book your free consultation:

Our review focuses on our Five Pillars of Payroll Compliance Framework:

People:  
Assess if staff are 
empowered with 
the skills, training, 
and accountability 
to manage payroll.

Process:  
Focuses on the 

clarity, consistency, 
and documentation 
of payroll workflows.

Systems:  
Evaluates the 

suitability of tech 
that supports 

automation, security, 
and accuracy.

Compliance: 
Examines alignment 

with legislative, 
regulatory, and 

industrial relations 
requirements.

Culture:  
Reviews how payroll 

is embedded into 
the organisation’s 
values, decision-

making, and 
leadership.


